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Introduction

COVIDP19
Government

Assistance
Guide

COVIBLY9 hasrapidly affectedalmosteveryaspectof our
lives, our society and our businessesas Government:
around the world have been forced to respond in
substantialand unprecedentedwaysto help containthe
risk. Thesemeasureshave effectively pausedlarge parts
of our economy.

In responsethe Commonwealth,along with state and
territory governmentshaveannounceda rangeof support
measuresto try to keep businessesafloat and to keep
workersin jobssothat we canrestart quicklyonceCOVIB
19isundercontrol.

We have designal this guide to provide a general
overview around what financial and regulatory relief
governments are providing to businessesaffected by
COVIB19 and their employees as well as answering
someof the more commongquestionsthat are arisingfor
businesses.

Thematerialin this guideis of a generalnatureandshould
not beregardedaslegalor financialadviceor reliedonfor
assistancen any particular circumstanceor situation. In
any important matter, you should se& appropriate
independentprofessionaladvicein relation to your own
circumstancesncludingbut not limited to legal, tax and
accountingadvice TheAustralianChamberof Commerct
and Industryacceptsno responsibilityor liability for any
damageJossor expensencurredasa resultof thereliance
oninformationcontainedin this guide.
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1. Employer Cashflow @bst

The Governmentis providing temporary cash flow

support of up to $100,000 for eligible small and

medium-sized businessesand not-for-profits (NFPs)
that employstaff to help with their cashflow sothey

can keep operating, pay their rent, electricity and

other billsandretain staff.

1.1Whatis a Cashflow boost?

A cashflow boostis a credit appliedaganst other tax
liabilities in a businessesactivity statement and any
excessis then refunded to the businesswhen they
lodgetheir activity statement(ratherthan beingoffset
againstanyother tax debtsa businessnight havewith
the ATO).

Thecredit will generallybe equivalentto the amount
withheld from wages paid to employeesfor each
monthly or quarterly periodfrom Marchto June2020.

In practice, this meansa businesswill typicallyget to
keepthe amountsthey havewithheld from payments
for theseperiods.

The cashflow boost will be madeto employerstax-
free, acrosswo rounds.

1.2 Eligibility
1.2.1Whoiseligible for the cashflow boosts?

Smalland mediumbusinessesncludingnot-for-profit
organisations,sole traders, partnerships,companes
andtrusts)that:

a1 Held an ABN on 12 March 2020 and continue
be active

1 Have an aggregate@nnualturnover under $50
million (generally based athe previous income
year)

1 Made eligible payments to employees subject
withholding (even if the amounwithheld is
zero) such assalary and wagesdirector fees
eligible retirement or termination payments
compensation payments and \oluntary
withholding from payments to contractors

1 Have lodged, on or before 12 March 2020
least one of:

o] A 20182019income tax return showing
that you had included in your assessakt
income in relation to you carrying on
business. OR

0 An activity statement or GST return fc
any tax period that started after 1 Jul
2018 and ended before 12 March 20z
showing you made taxable, GSiree or

input-taxed sale.
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Joshhasbeenrunninga caféin Melbournesince2015.
He hasheld an ABNsince2015 and pay wagesto his
chefsandwaiterseveryfortnight.

W2 aifcénietax return for 20182019is not due until
May 2020. However, he has lodged all his activity
statementssinceJuly2018.

Joshis eligibleto receivea cashflow boost.

1.3PaymentProcess

1.3.1Doesabusinesseedto applyin orderto getthe
payment?

Providedthat aneligiblebusinesshaslodgedits activity
statement, the ATO will automatically calculate
cashflow boost paymens and credit a 6 dza A Yy
accountg no further formsor applicationare required.

1.3.2Isthe cashflow boosttaxed?

No, the cashflow boostreceivedby eligide employers
istaxfree

Titnnsmmi
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1.4 Howit works?
1.4.1 Firstcashflow boost ($10,000t0 $50,000)

Eligible employerswill receive a refundable credit of
between $10,000 and $50,000 acrossthe following
activity statementperiods:

1 the quarters ending in March 20 or June2020
i the months of March 2020, April 2020, May 20:
or June 2020

The credit is broadly calculatedas equal to the PAYG
withholdingtax liability amountfor the relevantactivity
statement period (or three times that amount for the
March2020adivity statementof monthlylodgers).

Theminimum cashflow boostof $10,000appliesin the
first activity statementperiod wherethere isan eligible
payment from which the businessis required to
withhold (evenif the amount you needto withhold is
zero) For quarterly lodgers this could be either the
March20200r June2020quatrters.

The cashflow boost acrossall the activity statement
periods must not exceed$50,000in total and will be
appliedasarefundablecreditto the S Y LIt 2 ranBingk
balanceaccountwith the ATO.

A credit equalto 100%of the amountof PAYGvithheld
for March or June2020 quarter, up to a maximumof
$50,000.Theminimumcreditwill be $10,000evenif the
amountrequiredto be withheldis zero

Acreditequal300%of the amountof PAY GQvithheld for
March2020,and100%for April, May,andJune2020,up
to a maximumof $50,000.The minimum credit will be
$10,000,evenif the amountrequiredto be withheld is
zero. Additional credits may be receivedfor April and
May, but the total credits receivedwill not exceeda
creditof $50,000.

Sarah owns and runs a building business in South
Australia and employs eiglbnstruction workers on
average till-time weekly earnings who each earn
$89,730 per year. In the months of March, April, Md
and June for the 20120 income year, Sarah report¢
withholding of $15,008 for her employees on each
activity statement.

C2NJ al NOK H nH shfloy bastlisk Q &
three times her withholding. This equates to $45,0z
($15,008*3). As this amount is greater than $10,00(
Sarah will receive a cash flow boost of $45,024.

C2NJ ! LINAEf HnHnZ { I NJ}KQ3
however there is only $4,976 of irat casHlow

boosts remaining before she reaches the $50,000
limit. She will receive a further initial cash flow boos
of $4,976.

Sarah will not receive any further initial cash flow
boosts after she has reached the $50,000 limit

1.4.2 SecondCashFlowboost ($10000to $50,000)

Thesecondcashflow boostis anamountequalto the
total of the first cashflow boost payablein equal
instalmentson lodgmentof the GSTreturnsfor either:

1 the months of June, July, August and Septeml
2020; or
1 the June and &tember2020 quarters.

50%of the total initial cashflow boostfor the quarter
endedJuneand September.

25% of the total initial cashflow boostfor June,July,
Augustand September.
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2. JobKeepePayment

Asbusinesseg&now, employeesare amongthe most
valuable assetin a businessand having employees
beingready and preparedto hit the ground running
oncethe crisispassess goingto be critical.

The Commonwealth Government is providing
financialsupportto businessesignificantlyaffected
by COVIBL9to helpkeepmore Australiansn jobsby
paying a wages subsidy known as the JobKeeper
Payment.

Eligibleemployerswill be reimburseda fixed amount
of $1,500 per fortnight for each eligide employee.
Employersneed to first pay eligible employeesa
minimumof $1,500(beforetax) perfortnight to claim
the JobKeepepayment.Thisis then paid backto the
employerin arrearseachmonth by the ATO.

Enrolment for the JobKeepeschemecommencedon
20 April 2020viathe Businesgortal on myGov.

for full detailsaboutthe JobKeepeschemejncluding
eligibility of employersand employees,options to
support job retention and businessrecovery, and
additionalinformationin relation to the practicalities
of implementingthe JobKeepeschemen a business.

2.1 Temporary Fair Work Changesfor
employersand employerson JobKeeper

New temporary amendmentsto the Fair Work Act
were also made on 8 April 2020 to support the
practicaloperationof the JobKeepescheme.

If an employer qualifiesfor the JobKeepeischeme,
andisentitled to JobKeepepayments¥or aparticular
employee additional optionswill be availableto that
employerin relation to that employee/s.Thisapplies
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for the period from 30 March to 27 September2020.
Employersshouldwait until they haveconfirmationfrom
the ATOthat they are eligible before they seekto avalil
themselveof anyof theseoptions.

These measures set out below apply despite any
limitationsinaWR S a A 8nyployinSni_LINE & such
as the stand down provisionsof the Fair Work Act, a
contractof employment,or a fair work instrument such
asanenterpriseagreementor award.

2.1.1Directionto work fewer daysor hours

An eligible employer may give a W W2 6 Y &n&hligg
standdownR A NB @ iwarkfgiver daysor hoursto an
eligible employeewho cannotbe usefullyemployedfor
theS Y LJt Z@oBnaldaysor hoursbecausef busines:
changes attributable to the CO/ID19 pandemic or
governmentinitiativesto slow COVIBL9 transmission.

The number of hours can be reducedto nil, that is, a
completestanddown.

2.1.2Directionto perform different duties

An eligibleemployermay direct an eligible employeeto
perform any dutieswithin their skilland competency so
longas:

1 the dutiesare safe

| the employee is licensed and qualified to
performthe duties;and

| the dutiesarereasonablywithin the scopeof the
S Y LX 2k@usSnesperations.

Employers should ensure the direction is not
unreasonabldn all of the circumstancesas employees
maythenbe ableto refuse.



